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1. FORMACION ACADEMICA OFICIAL

1.1 Titulos académicos

Master en Direccidon y Administracién de Empresas (MBA)
Universidad: ESADE — Universitat Ramon Llull

Afo: 1992

Licenciado en Derecho

Universidad: Universitat de Barcelona

Ano: 1989
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2. EXPERIENCIA DOCENTE
2.1 Titulos académicos

Grado en Negocios Internacionales.
Universidad: ESERP Business & Law School
Asignatura/s y afio/s: International Management of Human Resources. 2018-2022

Master en Direccién de Recursos Humanos.

Universidad: Escuela de Administracion de Empresas

Asignatura/s y afio/s: Diversos mddulos del Master (mddulos 3y 5) y coordinacion del
Trabajo de Fin de Master desde 2017 a la actualidad.

Grado en BBA Bachelor
Universidad: Global Business School de Barcelona
Asignatura/s y afio/s: Talent Management (Gestidn del Talento). Desde 2018 a 2021.

2.2 Actividad docente no universitaria

Curso en: Certificado de Profesionalidad en Integrada de Recursos Humanos
Institucion: Tau Formacién
Asignatura/s y afio/s: 510 horas lectivas. Afio 2022, desde febrero a la actualidad.

Curso en: Certificado de Profesionalidad en Integrada de Recursos Humanos
Institucion: CIEF
Asignatura/s y afio/s: 510 horas lectivas. Afio 2022, desde marzo a la actualidad.



3. EXPERIENCIA PROFESIONAL

Empresa/institucion: Absolut Strategy Consulting
Cargo/empleo: Consultor de Recursos Humanos
Afo/s: 2018-2022.

Empresa: Institut Marqués
Cargo/empleo: Director de Recursos Humanos
Afio/s: 2016-2018.

Empresa/institucién: Archroma
Cargo/empleo: Director de Recursos Humanos Sur de Europa y Africa
Afio/s: 2013-2016.

Empresa/institucion: Clariant Ibérica
Cargo/empleo: Director de Recursos Humanos Espafia y Portugal
Afio/s: 2003-2013.

Empresa/institucién: Matutano (PepsiCo)
Cargo/empleo: Jefe de Recursos Humanos de zona
Afio/s: 1998-2002.

Empresa/institucion: Mitsubishi Electric
Cargo/empleo: Director de Recursos Humanos
Afio/s: 1996-98.

Empresa/institucién: Grupo General de Aguas
Cargo/empleo: Jefe de Recursos Humanos de zona
Afo/s: 1992-1996.
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4. OTROS MERITOS
4.1 Direccion de tesis y trabajos de investigacion

Cursos realizados:

- Organizational Behavior: How to manage People (IESE, 2017-18)

- Introduccion al derecho norteamericano (Pennsylvania University, 2017)
- Types of conflicts (University of California in Irvine, 2016)

- English Common Law (University of London, 2016)

- Success Negotiation (University of Michigan, 2015)

- Técnico basico en Prevencion de Riesgos Laborales (Asepeyo, 2005)

- Curso de derecho laboral portugués (Bufete Viera, Costa & Gomes, 2004)

Miembro de Alumni UB y de ESADE, miembro de la Asociacién Espafiola de Direccion
de Personal (AEDIPE)
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1. OFFICIAL ACADEMIC QUALIFICATIONS

1.2 Academic qualifications

Master’s Degree in Business Management and Administration (MBA)
University: ESADE — Universitat Ramon Llull
Year: 1992.

Bachelor’s Degree in Law
University: Universitat de Barcelona
Year: 1989
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2. TEACHING EXPERIENCE
2.3 Academic qualifications

Bachelor’s Degree in International Business.
University: ESERP Business & Law School
Course(s) and year(s): International Management of Human Resources. 2018-2022

Master’s Degree in Human Resources Management.

University: School of Business Administration

Subject(s) and year(s): Various modules of the Master’s programme (Modules 3 and 5)
and supervision of the Master’s dissertation from 2017 to the present.

BBA (Bachelor of Business Administration)
University: Global Business School of Barcelona
Course(s) and academic years: Talent Management. From 2018 to 2021

2.4 Non-university teaching activity

Course: Certificate of Professional Competence in Integrated Human Resources
Institution: Tau Formacion
Subject(s) and year(s): 510 teaching hours. 2022, from February to the present

Course: Certificate of Professional Competence in Integrated Human Resources
Institution: CIEF
Subject(s) and year(s): 510 teaching hours. 2022, from March to the present



3. PROFESSIONAL EXPERIENCE

Company/organisation: Absolut Strategy Consulting
Position: Human Resources Consultant
Year(s): 2018-2022

Company: Institut Marqués
Position: Director of Human Resources
Year(s): 2016—-2018

Company/organisation: Archroma
Position: Head of Human Resources for Southern Europe and Africa
Years: 2013-2016

Company/organisation: Clariant Ibérica
Position: Head of Human Resources for Spain and Portugal
Years: 2003-2013

Company/organisation: Matutano (PepsiCo)
Position: Regional Head of Human Resources
Years: 1998-2002

Company/organisation: Mitsubishi Electric
Position: Director of Human Resources
Years: 1996-98

Company/organisation: Grupo General de Aguas
Position: Regional Head of Human Resources
Years: 1992-1996
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4. OTHER MERITS
4.1 Supervision of theses and research projects

Courses completed:

- Organisational Behaviour: How to Manage People (IESE, 2017-18)
- Introduction to US Law (University of Pennsylvania, 2017)

- Types of Conflicts (University of California, Irvine, 2016)

- English Common Law (University of London, 2016)

- Successful Negotiation (University of Michigan, 2015)

- Basic Course in Occupational Health and Safety (Asepeyo, 2005)

- Course in Portuguese Labour Law (Viera, Costa & Gomes Law Firm, 2004)

Member of UB Alumni and ESADE Alumni, member of the Spanish Association of
Personnel Management (AEDIPE)





